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Introduction

Terms and Definitions

Contractor/ Contractors
Organizations(includingtheir Personnel*)or individualsinvolvedin performingwork for the Companyor in joint work,or who supplygoodsor provideservices
to the Company.
*Personnel: employeesor subcontractorsof Contractors.

PJSCPhosAgro(theά/ƻƳǇŀƴȅέύis a verticallyintegratedRussiancompanyand one of the ǿƻǊƭŘΩǎleadingphosphate-basedfertilizer
producers. The Companyfocuseson production of phosphate-basedfertilizers,high-gradephosphaterock, as well as feed phosphate,
nitrogen-basedfertilizersandammonia.
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Hot Line Regulations 
https://www.phosagro
.ru/about/anticorrupti
on/

OurPrinciples
The Companyensuresproper functioningof PhosAgroHot Line
establishedfor counteringfraud, corruption and embezzlement,
revealing conflicts of interest in employee performance and
violationsof the Company`sinternal regulations. The Company
protects all its partners, officers and employeeswho report
concernsin goodfaith from retaliation.

Principlesapplicableto Contractors
TheCompanyexpectsits Contractorsto report in goodfaith anyand all instancesrelatedto
the Company'sactivitieswhich causeconcern(includingsupplyof goodsand provisionof
servicesto the Company)as well as potential violationsof this Code,laws, regulationsor
ethicsstandards. Exceptwhereprohibitedby law or other regulations,the Companyexpects
its Contractors to use the hot line available at
https://www.phosagro.ru/about/anticorruption/. Anyconcernscanbereportedanonymously.
TheCompanyexpectsContractorsto inform their employeesthat they will not be penalized
for reporting potential violations in good faith. The Companywill processthe reports in
accordancewith establishedprocedures.

Whistleblowing and Safety Guarantees

https://www.phosagro.ru/about/anticorruption/
https://www.phosagro.ru/about/anticorruption/
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Code of Ethics 
https://www.phosagro
.ru/upload/docs/ethics
_code.pdf

Legal Compliance
OurPrinciples
Employeesshall comply with the Russianlaws and regulations
pertainingor applicableto the Companyor appliedby the Company,
as well as the internal regulations of the Company. In conflict
situations, which may result in legislation non-compliance and
damagethe Company`sreputation, employeesshould immediately
consultthe businessunit providinglegalsupportfor the Company.

Principlesapplicableto Contractors
Contractorsshallcomplywith the relevantRussianandinternationallawsandregulations.
Contractorsare alsoexpectedto complywith this Code. TheCompanybelievesthat, to
ensure compliance with this Code, Contractors will implement the relevant rules,
proceduresand training programswithin their organizations. The Companydoes not
cooperatewith Contractorswhichhavetax arrears,penaltiesfor significantadministrative
violations,or criminalconvictionsof keyofficersfor economicor other crimes. Willingness
to cooperatewith the Companyandregulatoryauthoritieswith regardto taxpaymentsto
the budgetisamandatoryconditionfor becomingthe Company`ssupplier.

Internal Control and Monitoring
OurPrinciples
TheCompany'sriskmanagementandinternalcontrol systemshould
ensurean impartial,fair andclearvisionof the currentconditionand
prospects of the Company, consistency and transparency of
reporting, feasibilityand acceptabilityof the risksassumedby the
Company.

Principlesapplicableto Contractors
TheCompanyexpectsits Contractorsto haveestablishedproceduresandcontrolsin place
to ensurecompliancewith this Codeand the TenderParticipantDeclaration/ Electronic
TradingPlatformrequirements. If necessary,the Companycarriesout a comprehensive
review(audit)of Contractorsaspart of assessmentof its relationswith suchContractors.
TheCompanybelievesthat Contractorswill, uponrequest,providecompleteandaccurate
informationrequiredfor comprehensivereview. If the Companyfindsthat anyContractor
has breachedthe requirementsof this Codeor the provisionsof the declarations,the
Companymay require remedialaction and may suspendor terminate its relationswith
suchContractor.

Risk Management and 
Internal Control Policy

https://www.phosagro
.ru/upload/iblock/e9c/
e9c94f7f045dfc6cb897
858e405bd44e.pdf

https://www.phosagro.ru/upload/docs/ethics_code.pdf
https://www.phosagro.ru/upload/iblock/e9c/e9c94f7f045dfc6cb897858e405bd44e.pdf
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Regulations on Conflict 
of Interest 
https://www.phosagro
.ru/upload/docs/about
_conflict_of_interests.
pdf

Conflict of Interest
OurPrinciples
Timely identification of conflicts of interest in activities of the
Company'semployeesis one of the key elements of corruption
offenses prevention. The Companyhas developed a system for
regulatingand preventing conflicts of interest in activities of the
Company'semployeesas well as possibleadverseimplicationsof
suchconflictsfor the Company.

Principlesapplicableto Contractors
The Companyexpectsits Contractorsand their employeesto immediatelyinform the
Companyabout any actualor potential conflict of interest betweenthe Contractorand
the Company(their employees),includingvia the Company'sHot Line. Asthe casemay
be,Contractorsmayneedto takeappropriatemeasuresto resolvethe conflictof interest
or to addressasituationrequiringparticularattention.

https://www.phosagro.ru/upload/docs/about_conflict_of_interests.pdf

